(0{0]\\[C T 1 2 CONG HOA XA HOI CHU NGHiA VIET NAM
............................................ Poc lap - Tu do - Hanh phuc

S6: VL-.../LTD. THE SOCIALIST REPUBLIC OF
VIETNAM

Independence — Freedom — Happiness

Hop dong thir viéc song ngir (Anh - Viét)
LABOR CONTRACT

Puoc ban hanh theo Théng tu s6 ../20..../TT-BLDTBXH ngay ...... thang ..... ndm
20...... cia B Lao dong - Thuong Binh va X& hoi

Issued under the Circular No0.21/2003/TT-BLDTBXH dated 22 September 2003 of
the Ministry of Labor, Invalid and Social Affairs

Chang t6i, Mot ben 1a: ONG/BA........ccvcvvevieeee e

We are, from one side: Mr/MS. .......ccooviieenieniinc e

Chtrc vu: Gidm déc

Position: Director

DPai dién cho: Cong ty TNHH. ...,

On behalf of: ..., Co., Ltd.

Pia chi: Cum cong nghiép Ngoc Hoi, Huyén Thanh Tri, Thanh phd Ha Noi

Address: Ngoc Hoi Industrial Zone, Thanh Tri District, Hanoi City



VamOtDEN I ..o
And from other side:

Ngay sinh: ....[...[......

Date of birth:

Trinh d6: Chuyén mon:

Degree: Profession:

D1a Chii v ———————

Home address:

(013 DI T Cap ngay:.../..[...... Tair...........

ID card no #: Issue date: Issue at:
S6 lao dong s6 (néu co):

Labor book no (If any)

bién thoai:

Tel:

Péng y ky hop dong lao dong ndy (Hop dong) voi nhitng diéu khoan va diéu kién
nhu sau:

Agreed to sign this labor contract (the “Contract”) with the following terms and
conditions:

Piéu 1: Picu khoan va cong viéc trong Hop dong

Article 1: Term and job in labor contract



1.1. Loai Hop dong: Xac dinh thoi han, tinh tir ... [...120..... dén:

Kind of Contract: Limited, commencing on to:

Nguoi str dung lao dong c6 quyén chdm dirt Hop dong trude thoi han néu trén néu
nguoi lao dong khong dap ing yéu cau cong viéc.

The Employer holds the right to terminate the Contract if the Empolyee does not
satisfy the requirement of work.

1.2. Pia diém lam viéc:  Congty TNHH .....cocoevvivennens
Working place: ............... Co., Ltd.

1.3. Chtrc vu/chirc danh chuyén mén: Congnhan B0 phan: Production

Position/Profession: Department:
1.4. M0 ta cong viéc: Cac cong viéc theo su phan cong ctia 1dnh dao Cong ty.

Job description:  All tasks as assigned by the company's management

Piéu 2: Thoi gian 1am viée
Article 2: Working Hour
Thoi gio 1am viée: Theo thoi gian biéu do Cong ty quy dinh.

Working time: Follow the working times regulated by the Company

Piéu 3: Quyén lgi va nghia vu ciia Ngwoi lao dong
Article 3: Obligations, right and benefit of the Employee

3.1. Quyén lo1 ciia nguoi lao dong



Right and benefits of the Employee
Pdng phuc: Pugc trang bi ddng phuc va bao ho lao dong
Uniform: Provided with uniform and labor safety facility
Phuong tién di lai: Theo quy dinh cua Cong ty

Mean of Transportation: As regulated by the Company
Luong thang:

Monthly salary:

- Luong co ban: 53.50 USD tuong duong 863,000 VND
- Basic salary:

- Phu cp trach nhiém: USD

- Executive allowance:

- Tong lwong: 53.50 USD tuwong duong 863,000 VND

- Total:

Hinh thuc tra lwong: Luong duoc tinh va duge thanh toan bang chuyén khoan/tién
mat vao ngay 5 cua thang ke tiép.

Method of Payment: Salary to be calculated and paid on the fifth of the following
month by Bank transfer/in cash.

Tang lvong: Theo Quy dinh cia Cong ty
Salary Increment: According to the Company’s Policies
Thuong: Theo quy dinh cua Cong ty

Bonus: According to the Company’s Policies



Pao tao: Theo chuong trinh va ké hoach ctia Cong ty.
Training: According to the training schedule and plan arranged by the Company.
Ché d6 nghi ngoi: Theo quy dinh cua Cong ty va phap luat vé lao dong hién hanh.

Time of Rest: According to the Company's Labor Regulation and current labor
regulations.

Bao hiém xa hoi va y té: Nguoi lao dong dugce dong bao hiém y té va bao hiém xa
hoi dting theo quy dinh cua phap luat vé bao hiém.

Social & health insurance: Social and health insurance of the Employee will be
paid in accordance with the regulations on insurance.

3.2. Nghia vu cua nguoi lao dong
Obligations of the Employee

- Hoan thanh céng viéc minh dam trach néu trong Hop dong, chap hanh lénhdiéu
hanh san xuét kinh doanh, bao vé ti san ctia Cong ty va sé chiu trach nhiém boi
thudng nhitng tai san bi hu hong do v Y, bat can hay cau tha hodc bi mat cap khi
chuyén giao.

- Fulfill the Job undertaken in this contract, to comply with production and
business orders, protect the properties of the Company and shall compensate for
damage or loss properties incurred by the Company due to carelessness,
negligence or stolen.

- Nghiém tdc tuan thu va ton trong thoi han va cac cam két trong hop dong Boi
thuong cho Cong ty cac chi phi da0 tao va/hoic cac cam két trach nhiém bangtién
néu trong Hop dong ndy hoic trong quy dinh cta Cong ty trong trudng hop chim
dut hop dong lao dong trude thoi han ma khong duge su dong v cua 1anh dao Cong
ty.

- Strictly follow and respect the term of and commiment in the Labor contract.
Compensate to the Company all training espenses and/or monetary commitment
mentioned in the Labor contract and/or in labor regulations of the Company in the
case the Employee intentionally terminate the Labor contracr without approval of
the director of the Company.



- Nghiém tdc tuan thu va tén trong cac yéu cau cua 1anh dao, cac ndi quy va quy
dinh cua Cong ty.

- Strictly follow the instruction of management level, rules and regulations in the
Company

Piéu 4: Quyén va nghia vu ciia Nguoi sir dung lao dong

Article 4: Obligations and rights of the Employer

4.1. Nghia vu ctua Nguoi st dung lao dong

Obligations of the Employer

- Pam bao viéc 1am va thyc hién day du cac diéu dd cam két trong hop dong;
- Ensure the work and completely fulfill all the commitment in the Contract.

- Thanh toan day du, dung thoi han cic ché do va quyén loi cho ngudi lao dong
theo Hop dong.

- Duly and in time settle all the rights and obligations to the Employee in
accordance with the Contract.

4.2. Quyén han ctia ngudi st dung lao dong
Rights of the Employer

- C6 quyén dinh chi hodc ap dung hinh thie ky luat theo Ludt lao dong va Noi quy
lao dong hoac cham dut Hop dong doi voi Nguoi lao dong vi pham ndi quy, quy
dinh ctia Cong ty hoac khong dap ung cac yéu cau veé suc khoe ciing nhu chuyén
mon.

- Has the right to suspend or apply disciplinary measures according to labor law
and regulations or terminate the contract of the Empolyees who has violated the
regulations, rule of the Company or the health and ability could not meet the
requirement of work..

- Nguoi st dung lao dong co quyén giiéu chuyén Nguoi lao dong sang noi lam viée
khac ma Nguoi stir dung lao dong diéu hanh hodc 1am chu theo quy dinh cua phap
luat.



- Employer reserves the right to transfer the Employee to other property which is
owned or managed by the Employer in accordance to the law and regulations.

Diéu 5: Piéu khoan chung

Article 5: General provisions

5.1. Hop dong nay duoc 1am va ky ngay: ../.../20........ tai Ha Noi

This contract is made and signed on: in Hanoi City

5.2. Hop dong nay dugc 1am thanh 2 ban, Nguoi sir dung lao dong giit 1 banva
Ngudi lao dong gitr 1 ban.

This Contract is made in 2 copies, 1 copies will be kept by the Employer and 1
copy to be kept by the Employee.

Ngudi st dung lao dong Nguoi lao dong
Employer Employee
KIM THU HUONG TRUONG MINH TUYEN
Giam doc

Director



