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THE SOCIALIST REPUBLIC OF VIETNAM

Independence — Freedom — Happiness

*kkhkkhkkhkkkikkikk

Dia danh, ngay ......

HOP PONG LAO PONG
LABOR CONTRACT
Puoc ban hanh theo Thong tu sb ... [eviiinninn, /TT-BLDTBXH ngay ........ thang
....... 5........cua Bo Lao dong — Thuong Binh va Xa hoi.
Issued under the Circular No ...... YA /TT-BLDTBXH dated ........ month ....... years
......... of the Ministry of Labor, Invalid and Social Affairs.
Chung t6i, 1 bén la: Ba

We are, from one side: Ms.

Chure vu: Giam dbe

Position: Director

DPai dién cho: Doanh nghi€p TNHH ...,
Onbehalfof: .....ocoei i e, CO, L

Dia Chi: .

AGO S ettt et e s

VA L DN LA e e
And from other Side: ...... ...t
NEAY SINN: Lo s
Date of birth: ... e

Trinh d0: ..o Chuyén mon:

Dia Chit

HOME addresS: oottt e e



CMND SO ..o Cap ngay:

Issue at: .........

S8 120 AONE SO (NEU CON: .ot
Labor book no (If any) .......c.ooiniiiiiiii e

DI YU e

Tel:

Pong ¥ ky giao kéo lao dong nay (Giao kéo) véi nhimg diéu khoan va diéu kién nhu
Sau:

Agreed map sign this labor contract (the “Contract”) with the following terms and
conditions:

Piéu 1: Piéu khoan va cong tac trong Giao kéo
Article 1: Term and job in labor contract
1.1. Loai Giao kéo: Xac dinh thoi han, tinh ttr ... toi:

Nguoi str dung lao dong c6 quyén xong xudi Giao kéo trude thoi han néu trén néu
cong nhan ko phuc vu dé nghi cong tac.

The Employer holds the right map terminate the Contract if the Empolyee does not
satisfy the requirement of work.

1.2. Vi tri [am viéc: Doanh nghiép TNHH

............................................................................................... Co.,
Ltd.

1.3. Churc vu/chttc danh chuy€nmon: ..., B phan:
POSTtiON/Profession:. ......o.uii i Departm



1.4. Miéu ta cong tac: Cac cong tac theo sy cét cir ciia chi dao Doanh nghiép.
Job description: All tasks as assigned by the company’s management
Piéu 2: Thoi gian lam viée

Article 2: Working Hour

Thaoi gio' 1am viéc: Theo thoi khic biéu do Doanh nghiép quy dinh.
Working time: Follow the working times regulated by the Company
Piéu 3: Quyén loi va phin sw ciia Nguwdi lao dong

Article 3: Obligations, right and benefit of the Employee

3.1. Quyén loi ciia cong nhan

Right and benefits of the Employee

D(“)ng phuc: Dugc trang bi déng phuc va bao hd lao dong

Uniform: Provided with uniform and labor safety facility

Phuong tién chuyén ddng: Theo quy dinh ctia Doanh nghiép

Mean of Transportation: As regulated by the Company

Lwong thang:

Monthly salary:

Vé ngoai tra lwong: Luong duoc tinh va dugce tra tién bang chuyén khoan/tién mit
vao ngay 5 cua thang ké tiép.

Method of Payment: Salary map be calculated and paid on the fifth of the following
month by Bank transfer/in cash.

Tang lwong: Theo Quy dinh ctia Doanh nghiép

Salary Increment: According mép the Company’s Policies

Thuwdéng: Theo quy dinh cua Doanh nghiép

Bonus: According map the Company’s Policies

Huin luyén: Theo chuong trinh va ké hoach ctia Doanh nghiép.

Training: According map the training schedule and plan arranged by the Company.
Ché @9 ngoi nghi: Theo quy dinh ctia Doanh nghiép va luat phap vé lao dong hién
hanh.



Time of Rest: According méap the Company’s Labor Regulation and current labor
regulations.

Bao hiém x4 hdi va y té: Nguoi lao dong dugc dong bao hiém y té va bao hiém xa
hoi dang theo quy dinh ctia luat phap vé bao hiém.

Social & health insurance: Social and health insurance of the Employee will be paid
in accordance with the regulations on insurance.

3.2. Nghia vu cta cong nhan
Obligations of the Employee

+ Hoan thanh cong tac minh phu trach néu trong Giao kéo, chip hanh 1énh quan 1y san
xuét kinh doanh, bao vé ctia na ctia Doanh nghi¢p va sé chiu bon phan dén bu nhitng
ctia na bi hu hong do vo v, bat can hay cau tha hodc bi mat trom luc chuyén giao.

+ Fulfill the Job undertaken in this contract, map comply with production and
business orders, protect the properties of the Company and shall compensate for
damage or loss properties incurred by the Company due map carelessness, negligence
or stolen.

+ Nghiém tuc tuan thil va t6n trong thoi han va cac cam két trong giao kéo. Dén bu
cho Doanh nghiép cac chi tiéu tdp huan va/hoic cac cam két bon phan bang tién néu
trong Giao keéo nay hodc trong quy dinh cua Doanh nghiép trong trudng hop xong
xudi giao kéo lao dong trude thoi han nhung ma ko dugc su déng ¥ cua chi dao
Doanh nghiép.

+ Strictly follow and respect the term of and commiment in the Labor contract.
Compensate map the Company all training espenses and/or monetary commitment
mentioned in the Labor contract and/or in labor regulations of the Company in the
case the Employee intentionally terminate the Labor contracr without approval of the
director of the Company.

+ Nghiém tic tuan thii va ton trong cic dé nghi cua chi dao, cic ndi quy va quy dinh
cua Doanh nghiép.

+ Strictly follow the instruction of management man choi, rules and regulations in the
Company

Pi¢u 4: Quyén va phén su ciia Ngudi sir dung lao dong

Article 4: Obligations and rights of the Employer

4.1. Nghia vu ciia Nguoi st dung lao dong

Obligations of the Employer



+ Béo dam viéc 1am va tién hanh day du cac diéu di cam két trong giao keéo

+ Ensure the work and completely fulfill all the commitment in the Contract.

+ Thanh toan day du, dung thoi han cac co ché va lgi quyén cho cong nhan theo Giao
keo.

+ Duly and in time settle all the rights and obligations map the Employee in
accordance with the Contract.

4.2. Quyén han ctia ngudi sir dung lao dong

Rights of the Employer

+ C6 quyén dinh chi hodc van dung bé ngoai ky luét theo Luat lao dong va Noi quy
lao dong hodc xong xudi Giao kéo d6i véi Nguoi lao dong vi pham ndi quy, quy dinh
cua Doanh nghiép hodc ko phuc vu cac dé nghi vé stic khoe cling nhu chuyén mon.

+ Has the right map suspend or apply disciplinary measures according map labor law
and regulations or terminate the contract of the Empolyees who has violated the
regulations, rule of the Company or the health and ability could not meet the
requirement of work..

+ Nguoi st dung lao dong c6 quyén diéu chuyén Nguoi lao dong sang noi lam viée
khac nhung ma Nguoi str dung lao dong quan 1y hodc lam chu theo quy dinh cua luét
phap.

+ Employer reserves the right mép transfer the Employee méap other property which is
owned or managed by the Employer in accordance map the law and regulations.
Piéu 5: Piéu khoan chung

Article 5: General provisions

5.1. Giao keo nay duoc lam va ky ngay: ................ tai Ha Noi

This contract is made and signed on: ....................... in Hanoi City

5.2. Giao kéo nay duogc lam thanh 2 ban, Nguoi st dung lao dong gitr 1 ban va Nguoi
lao dong gitr 1 ban.

This Contract is made in 2 copies, 1 copies will be kept by the Employer and 1 copy
map be kept by the Employee.

Nguwoi st dung lao dong Nguwoi lao dong
Employer Employee



